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Those seeking to make a career in super yachting need
to plan for changes in regulations governing the issuing
of certificates. Frances and Michael Howorth say that  
now is the time to consider  a plan for the future.

AAmendments and major revisions to the ‘Standards of Training 
and Certification of Watchkeepers’ (STCW) Convention and its 
associated Code mean those wanting to see super yachts 
provide a career path for themselves over the next ten years 
need to get a plan organised now. Not only that, they will have 
to stick rigidly to that plan or risk having to re-sit exams or take 
on new courses. Harsh and expensive sounding words coming 
from the mouth of Captain Roger Towner the Chief Examiner 
for Masters and Mates at the MCA
These amendments he refers to were adopted by the IMO at a 
Diplomatic Conference in Manila held during June 2010. Behind 
them lie plans to ensure that the necessary global standards 
are in place to train and certify seafarers to operate vessels 
at sea as they become more technologically advanced. 
The amendments came into force on 1 January 2012 and are 
aimed at bringing the Convention and Code up to date with 
developments since they were initially adopted in 1978 and 
further revised in 1995, and to enable them to address issues 
that are anticipated to emerge in the foreseeable future. These 
amendments will be known as “The Manila amendments to 
the STCW Convention and Code”. Amongst the amendments 
adopted, there are a number of important 
changes to each chapter of the Convention 
and Code. Each and every one will have a 
bearing on crew and how they plan their 
training for the future.

Dynamic positioning
Among the changes are those that relate 
to training in modern technology using for 
example ECDIS, Dynamic Positioning Systems 
and other electronic devices that have so 
far not been covered under the regulations. New training and 
certification requirements will be introduced for electro-technical 
officers working as such on super yachts.
There will be new requirements for training in leadership, 
management and teamwork as well as for security training, 
including piracy awareness. The marine environment will in 
future play a more important role in training and those at sea 
will have to take awareness training in the subject. There will 
even be new training guidance for crew serving on board yachts 
that sail into polar waters.
Because the final implementation takes place on 1st January 
2017 it is important to have the five year plan in place now. 
The transition period began on the fist of January 2012 so the 
clock is already ticking. By mid way through 2013 the first of 
the new courses will be available in colleges and training schools.
There are “grandfather” clauses and these allow crew with 
previous equivalent training and those with relevant sea 

service to be issued with certificates of proficiency without 
undertaking further training but on the 1st January 2014 all 
such grandfather security ends.
The recent amendments have changed the emphasis with 
regard to safety training. Refresher training is now firmly on 
the agenda and should be a part of the training plans for yacht 
crew. The MCA will be in future be requiring fire and survival 
refresher training both on board whilst serving as deck officers 
or engineers and this will be augmented with a requirement 
classroom training.

Updated skill 
Viking Crew Management based in Dover in the UK, has been 
supplying Deck, Engineering, Technical Officers and Hospitality/
Guest Services Professionals to owners world-wide since 1988. 
MLC approved by Lloyds they liaise with many flag states on all 
MLC relevant matters for yachts. Their training portfolio includes 
MCA approved STCW compliant training programmes, shipboard 
safety, ship and port security and environmental courses. 
Dieter Jaenicke, the company’s Chairman believes that with the 

increasing demand for STCW basic training 
provision and the increased requirements of 
MLC and the Manila amendments it vital to 
have a five year plan.
His company plans to build its own Maritime 
Skills Academy in Dover. It will offer training 
for those already in the maritime sector, 
those looking to join and courses introducing 
people aged 14-19 to the industry. The £6.5 
million centre will be on a 1,858m2 plot and 
will have classrooms, workshops, bespoke 
training kitchen, conference facility and offices 

as well as a swimming pool featuring a wave machine & special 
effects to simulate blackouts and storm force weather for 
STCW training. The facility will be open for business in 2015 but 
course delivery is already taking place at alternative locations. 
Captain Mike French of International Yacht Training believes the 
concept of refresher training is logical. He says, “Techniques 
evolve and equipment improves so the STCW specified time period 
of five years is realistic in its expectation that a seafarer will 
set aside the time commitment required in order to maintain 
familiarity with changing times.”
Another issue that will be addressed by the Manila Amendments 
is the insistence on crew completing the Efficient Deck Hand 
course, which will become compulsory from 1 July 2013. 
Currently the RYA Yachtmaster Offshore has become a ‘quasi-
standard’ qualifications for deck hands on large yachts and is 
also currently one of the approved entry requirements to the 
Deck Officer (Yachts) route.

Captains would 
prefer that crew 

do not just train to 
pass an exam
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Choice, Heritage and Quality
World Leaders in Superyacht Training 
for Interior, Deck and Engineering

A flagship new initiative from Warsash Maritime Academy, 
Southampton Solent University and our affiliate partners. 
We are here to provide you with high quality Superyacht 
education and training, from entry level to management,  
and business support services. 
 
Explore our courses and facilities and let us help you  
get ahead www.warsashsuperyachtacademy.com 
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Efficient Deckhand becomes an OOW module from 1st July 2013. It takes 
a week and includes a practical exam. To qualify deck hands will have to 
demonstrate the ability to tie all the standard nautical knots, splice ropes, 
and wires, rig a stage, bosuns chair and pilot ladder. They will need to show 
how they can turn up a rope safely onto bits, capstan, windlass and how 
to correctly apply a stopper. They will need to show and understanding of 
snap back zones and show an understanding of permit-to – work systems. 
John Wyborn of Bluewater says, “In my view this is a huge leap forward for 
the safety of crew working on deck.”
He welcomes the introduction of the EDH module because he believes that 
one of the major pitfalls of the present training scheme is the lack of practical 
skills especially when it comes to handling heavy loads such as is the case 
when it is necessary to use the crane to swing out tenders and rescue 
boats. He says, “The RYA Yachtmaster is a good training scheme and very 
practical, however it is being delivered to students while they are working 
on yachts less than 15 metres in length leaving those who go on to become 
deck hands serving in large yachts with a lack in handling big loads safely. 
Launched last autumn at the Monaco Yacht Show, Warsash Superyacht 
Academy (WSA) is a new initiative in collaboration with Southampton Solent 
University and a group of established and high�quality service providers 
to meet demand from the international super yacht industry for premium 
course provision and business support services. Lars Lippuner, business 
development manager at the Academy says, “We can draw upon almost 70 
years of expertise and heritage as a global leader in maritime education and 
training to deliver specialist training programmes and business services 
to the super yacht industry and will be offering all the new modules as and 
when they become available. It makes sense to begin the five year plan now 
and within our facility we have advisors who can help students plan for the 
future.” He adds, “The new Superyacht Academy is the only centre of its 
kind in the world able to provide such a comprehensive range of course 
provision, from entry level training for all crew, to progression training 
and certification for officers and Captains up to and beyond 3,000gt, and 
accessible training for careers and personal development up to Master’s 
degree level.

Hands on 
Many Captains would prefer that crew do not just train to pass an exam. 
Many wish that officers they hired as watch keepers trained so that they 
could do their job better as a result. A good example is the MCA’s OOW 
yacht Navigation and Radar course. Mike French says, “Statistically crew 
following the MCA’s yacht career path are very likely to undertake this 
course late in their progression towards the oral exams in order to have the 
training fresh in their minds when they take the oral exam. Their objective 
is generally to enhance their chances of passing the oral and securing 
the OOW CoC. However the skills they attain during the course, that of 
being able to better use radar, ARPA and make effective collision avoidance 
decisions would undoubtedly serve them well much earlier in their career 
as watch keepers.
This is however easier said than done. This is partly because, being at the 
beck and call of a yacht owner, sometimes life just gets a little hectic and 
crew have to abandon their study plans or loose their jobs. John Wyborn of 
Bluewater says, “With the new courses coming in it is going to get more 
expensive to do everything twice so perhaps a frank discussion with the 
owner might be called for… It is in his interest after all!”
By way of example he adds, “On my present Navigation and Radar course if 
have two students who, quite independently have attended all of their OOW 
modules previously, let them run out and are now in the throes of doing 
them all again! This is more common that you might imagine. In actual fact 
they only really need to attend and pass the examination again but most 
people struggle to do that. This is remarkably common, both at OOW and 
at Master level. 
Captain Mike French believes, “Training is part of the longer term process 
of gathering the skills required to be a safe and environmentally aware 
crew member. Experience and hands on application of classroom education 
is without doubt a vital component of developing competency. There are 
simply not short cuts and no signs on the horizon that regulators will yield 
in their pursuit of improved standards.

Warsash 
Warsash Superyacht Academy is a flagship new initiative 
from Warsash Maritime Academy and Southampton Solent 
University. The Academy offers a comprehensive range of 
entry level, managerial and advanced courses for deck, 
engineer and interior crew and shore-side staff - providing 
clear progression routes along with advanced training beyond 
3000gt for superyacht professionals who are looking to 
progress their careers either at sea or ashore. 
Warsash students study in a range of purpose built maritime 
facilities and state-of-the-art learning environments which 
include bridge and engine simulators, a ship handling centre, 
survival craft facilities, seamanship, engineering and radio 
communications centres, a fully equipped fire school and 
marine hospitality facilities.
Tel: +44 (0)1489 576161
www.warsashacademy.co.uk

PYT
Professional Yachtmaster Training, situated in Durban, 
South Africa, is your first-choice southern hemisphere MCA-
recognized training provider. Their reputation for offering a 
world-class education has become well-established in the 
Mediterranean and the Caribbean and students can study 
a range of commercial courses from STCW through to 
Master of Yachts 3000t.They offer an intimate environment 
and smaller classes ensure an unrivalled personalized 
teaching experience that accommodates individuals’  
learning requirements.
Tel: +27 (0)31 307 4992 or
www.pyt.co.za 

Viking
Viking Recruitment Ltd is a family owned company, and in 
2013 are proudly celebrating their silver anniversary. 
In a pledge to the future expansion of the company, Viking is 
at the forefront of developing the ‘Maritime Skills Academy’.
Viking are building a training center which will provide training 
for those already in the maritime sector; looking to join 
and courses introducing people aged 14-19 to the industry. 
The £6.5 million center will be on a 20,000 square foot plot 
and will feature a swimming pool featuring a wave machine 
& special effects to simulate blackouts and storm force 
weather for STCW training.
Tel: +44 (0)300 303 8191
www.vikingrecruitment.com


